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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ANNAVACHARYA | NSTI TUTE OF TECHNOLOGY
AND SCI ENCES

Name of the head of the Institution

Dr. SMW Narayana

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08565251861
Mobile no. 9666675279

Registered Email

ai t sap@ahoo. co.in

Alternate Email

nar ayanasanma@ahoo. co.in

Address Al TS, New BOyanapal | i, Raj anpet,
Kadapa(Di strict), Andhra Pradesh-516126

City/Town Raj anpet

State/UT Andhra Pradesh

Pincode

516126




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

04- May- 2011

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

K. Ajay Kumar Reddy

Phone no/Alternate Phone no.

08565251862

Mobile no.

9703926212

Registered Email

ai t sap@ahoo. co.in

Alternate Email

igac.aitsr@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://aitsrajanpet.ac.in/inmages/pd
f/ about us/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://aitsrajanpet.ac.in/inmages/pdf/c

al endar-19/11-111-1V-BTech- Acadeni c-

Cal endar - 2019- 20- mi n. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
et Period From Period To
2 A 3.03 2019 01- May- 2019 30- Apr-2024

6. Date of Establishment of IQAC

12-Jan- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://aitsrajampet.ac.in/images/pdf/aboutus/AQAR-2018-19.pdf
https://aitsrajampet.ac.in/images/pdf/aboutus/AQAR-2018-19.pdf
https://aitsrajampet.ac.in/images/pdf/calendar-19/II-III-IV-BTech-Academic-Calendar-2019-20-min.pdf
https://aitsrajampet.ac.in/images/pdf/calendar-19/II-III-IV-BTech-Academic-Calendar-2019-20-min.pdf
https://aitsrajampet.ac.in/images/pdf/calendar-19/II-III-IV-BTech-Academic-Calendar-2019-20-min.pdf

IQAC
Regul ar Meeti ngs of 11- Mar - 2020 30
Internal Quality 1
Assur ance Cel |
I nducti on Program for 12- Aug- 2019 700
first Year students 02
Awar eness on Assessnent 03- Aug- 2019 20
nmet hods 03
Al SHE dat a Subni ssi on 31- May- 2020 5
05
Participation in N RF 14- Dec- 2019 10
r anki ng 07
NBA SAR Preparation 23- Nov- 2019 20
60
Academni ¢ and 16- Mar - 2020 5
Adm ni strative Audit 08
View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI | NI 2020 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12175_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12175_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12175_Minutes.pdf

Col | ecti on,
i mprovenent.

anal ysi s of Feedback fromall stakehol ders and action taken for
Academ ¢ Admini strative Audit (AAA) conducted. An Awareness Program

on Inmplenmentation of OBE and its Assessnent
Applied for a New Undergraduate course — Artificial

sciences for the academ c year 202021.

is conducted. Participation in N RF
intelligence and data

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

5. Students satisfaction survey is
pl anned.

Student Satisfaction Survey is taken
fromthe students through google forns.

4. To inprove teacher quality by
encour agi ng and supporting themto
participate i n workshops, conference,
sem nars etc.

The nunber of faculty devel opnent

progranms, workshops has been conduct ed
for the faculty to enrich the know edge
and to be conpetent with outside world.

3. Preparation and Subm ssion of data
to Al SHE

Submitted data in Al SHE web portal

2. Monitoring student
t hrough Mentoring

progressi on

Student nentoring is a continuous
process and it is being done
effectively. The attendances, internal
and external marks of the students are
shared to their parents for information
and a necessary action towards their
war d.

1. To conduct at
with all

| east three neetings
the nmenmbers of | QAC.

In the acadeni c year 201920, we could
conduct only 02 nmeeting with the
menbers of |1 QAC due to Accreditation
wor k for NBA

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 31- May- 2020
17. Does the Institution have Management No
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12175_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/12175_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

BTech G5 Cvil Engineering 07/ 07/ 2019
BTech (e El ectrical & 07/ 07/ 2019
el ectronics
Engi neeri ng
BTech (€3) Mechani cal 07/ 07/ 2019
Engi neering
BTech G3 El ectroni cs and 07/ 07/ 2019
Communi cati on
Engi neeri ng
BTech Gl Conput er Sci ence 07/ 07/ 2019
and Engi neering
M ech P8 Structural 07/ 07/ 2019
Engi neeri ng
VBA P1 Mast er of 07/ 07/ 2019
Busi ness
Adm ni stration
MCA P2 Mast er of 07/ 07/ 2020
Conput er
Applications
M ech P7 El ectrical Power 07/ 07/ 2019
Systens
M ech PF Machi ne Desi gn 07/ 07/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction

Code Specialization

BTech G vil 10/ 05/ 2012 Envi r onnent al 07/ 05/ 2017
Engi neeri ng Sci ence

BTech G vil 10/ 05/ 2012 Hydraul i cs 07/ 05/ 2017
Engi neeri ng and Hydraulic

Machi nery

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BTech C vil Engineering 07/07/ 2019
BTech El ectrical and 07/ 07/ 2019

El ectroni cs Engi neering



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/12175_Syllabus_revision_1647409472.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/12175_programmes_on_employability_1647415068.xlsx

BTech Mechani cal Engi neering 07/07/ 2019
BTech El ectroni cs and 07/ 07/ 2019
Conmruni cat i on Engi neeri ng
BTech Conput er Sci ence and 07/ 07/ 2019
Engi neeri ng
VBA Mast er of Busi ness 07/ 07/ 2019
Admi ni stration
MCA Mast er of Computer 07/ 07/ 2019
Appl i cati ons
M ech Structural Engi neering 07/ 07/ 2019
M ech Enbedded Systens 07/07/ 2019
M ech El ectrical Power 07/ 07/ 2019
syst ens
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech C vil Engineering 07/ 07/ 2019
BTech El ectrical and 07/ 07/ 2019
El ectroni cs Engi neering
BTech Mechani cal Engi neering 07/ 07/ 2019
BTech El ectroni cs and 07/ 07/ 2019
Conmruni cat i on Engi neeri ng
BTech Conput er Sci ence and 07/ 07/ 2019
Engi neeri ng
VBA Busi ness Admi ni stration 07/ 07/ 2019
M ech Structural Engi neering 07/ 07/ 2019
M ech El ectrical Power 07/ 07/ 2019
Syst ens
M ech Enbedded Systens 07/ 07/ 2019
M ech Machi ne Desi gn 07/ 07/ 2019
M ech Conput er Sci ence and 07/ 07/ 2019
Engi neeri ng
MCA Conput er Applications 07/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Vehi cl es

| nportance of Softwares 10/ 07/ 2019 49
in Cvil Engineering
Archi CAD 05/ 08/ 2019 52
AUTOCAD 3D basi cs 03/ 02/ 2020 33
Hybrid Electric 03/ 01/ 2020 33



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12175_Program_introduced_1630385893.xlsx

CNC 23/ 10/ 2019 60

Assertion Based VLS 16/ 09/ 2019 120
Desi gn

Basi cs for MATLAB 13/ 08/ 2019 85

Pr or anmi ng

Aptitude and Reasoni ng 28/ 08/ 2019 64
Skills

Bl ock Chai n Technol ogy 01/ 07/ 2019 51

Advances in Four 28/ 10/ 2019 60
VWheel er

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech G vil Engineering 4
BTech El ectrical and 160
El ectroni cs Engi neering
BTech Mechani cal Engi neering 95
BTech El ectroni cs and 200
Conmruni cat i on Engi neeri ng
BTech Conput er Sci ence and 185
Engi neeri ng
VBA Busi ness Admi ni stration 125
MCA Conput er Applications 64
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Overvi ew. Feedback process conprises of the collection and anal ysis of feedback
which allows the college to continually nonitor and inprove the quality of the
student | earning experience and for holistic devel opnent of the institution
Process: The feedback fromthe stakehol ders is obtained at different stages.
Feedback questionnaire caters to the various aspects of the college |ike

Academ cs, |aboratory facilities, library, adm nistration, sports facilities,
drinking facilities, washroons, conputing facilities and canteen. Feedback from
the parents is collected during parents neeting or during parent teacher
interactions. Feedback fromalumi is taken during the gathering of alumi i.e.
second Sunday of every year in the nonth of Decenber. Feedback is also



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12175_Value_added_courses_1630385937.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12175_Projects_undertaken_1647347793.xlsx

collected fromthe teachers for the design and devel opnent of curriculum The
feedback questionnaires will be given by 1QAC and the sane will be refined as
per the requirenment in order to formulate the questionnaire with quality.

St udent feedback: Student feedback is taken at the end of the semester and the
collected information is anal yzed. The points are cal cul ated according to the
rating given by students on a scale of 1 to 5 as poor(1 point), average(2

poi nts), good(3 points), very good(4 points) and excellent(5 points). The
average and percentage of various criteria are calcul ated. Action Taken: The
summary of the students’ feedback is elucidated as strengths and weaknesses.
These strengths and weaknesses are discussed in the neeting of concerned

commi ttees and deci sions are nade for future devel opnent. Parent Feedback:
Feedback is also taken fromthe parents during Parent neetings organi zed by the
institute. Action Taken: Responses and conments given by themare put forward
for the devel opnent. Teacher Feedback: Feedback on courses is taken fromthe
teachers on a scale of 1 to 5, as poor(1 point), average(2 points), good(3

poi nts), very good(4 points) and excellent(5 points). The percentages are

cal cul ated. Action Taken: The summarized information is sent to the feedback
comm ttee of individual departments for further proceedings which helps in the
design of curriculum Al umi Feedback: The feedback fromthe alumi for
identifying the strengths and weakness of the institute and the sanme is

consi dered for the devel opnent. The different areas where inprovenents are
required are discussed in respective conmttees. The proposals given by the
different committees and departnents are di scussed in Governing Body of the
col l ege for necessary action.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

M ech Enbedded 5 1 1

Syst ens
M ech Structural 5 2 2
Engi neeri ng
VBA Busi ness 54 8 8
Admi ni stration
BTech Conput er 18 18 18

Sci ence and Eng
i neering(Shift-
1)

BTech El ectroni sc 18 18 18
and
Conmuni cation E
ngi neeri ng( Shi f
t-11)

BTech Conput er 54 54 54
Sci ence and
Engi neeri ng

BTech El ectroni cs 54 54 54
and
Conmuni cati on
Engi neeri ng

BTech Mechani cal 54 7 7




Engi neeri ng

BTech Civil 54 6 6
Engi neeri ng
BTech El ectrical a 54 4 4

dn El ectronics
Engi neeri ng

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3056 342 190 62 22

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
274 274 12 48 8 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

AITS have a very strong and effective system of student mentoring called the “student mentoring system”. In
this system there is a designated person called Chief Mentor (preferably Head of the Department) who is
responsible for the smooth running of the system. In this system each faculty member called as mentor is

assigned a group of 15-20 students for whom the faculty member will be the academic
counselor/advisor/guide/mentor. The faculty member will advise the students regarding the selection of elective
subjects, Project work, preparing for interviews etc to name a few. The faculty member will monitor the academic
progress of the students assigned to him. The chief mentor will guide the faculty in the process and also
formulate the policies from time to time.The mentors maintain the record of each mentee including parents’
information, educational background, socio-economic status, class- attendance, class-performance and
academic progress. Even, at the first year level the mentors are allocated to each student for supporting and
guiding them to set the goals in order to accomplish them in their four year course. The mentoring system
comprises of both formal and informal, whereby formal mentoring focus on academic aspects and informal
mentoring focus on the gender sensitivity and social responsibility of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3398 274 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

295 262 35 12 54



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12175_Demand_ratio_1647348885.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12175_ict_tools_1630402489.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12175_e_resource_1630402500.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. K Prasad Associ at e Best Educat or
Pr of essor Awar d
2019 Dr. PC Senthil Pr of essor Best Teachi ng
Mahesh Facul ty
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
M ech P8, P7, PB, Il Sem 27/ 11/ 2020 31/ 12/ 2020
P3
M ech P8, P7, PB, I Sem 15/ 02/ 2020 19/ 02/ 2020
P3

BTech &6, 2,6, &, 6 [V Year 11 15/ 09/ 2020 25/ 09/ 2020
1, A Sem

BTech &6, R2,6,63,G| IV Year | Sem 23/ 11/ 2019 02/ 01/ 2020
1,4

BTech &6, R, B, &8, 6 [11 Year 11 09/ 12/ 2020 31/ 12/ 2020
1,4 Sem

BTech &*H, R, 6, &R, 6 [11 Year | 22/ 11/ 2019 02/ 01/ 2020
1,4 Sem

BTech &6, @2, 5, G, 6 Il Year 11 13/ 11/ 2020 31/ 12/ 2020
1,4 Sem

BTech &, R,65,G3,G| Il Year | Sem 25/ 11/ 2019 02/ 01/ 2020
1,4

BTech &6, R2,6,63,G| | Year |l Sem 07/ 12/ 2020 31/ 12/ 2020
1,4

BTech &6, @2, B, &8, 6 | Year | Sem 10/ 01/ 2020 19/ 02/ 2020
1,4

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
165 3516 4. 69

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12175_Honours_recieved_1647409560.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12175_Evaluation_1647410175.xlsx

https://aitsrajanpet.ac.in/syllabus
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
(€3] BTech G vil 87 82 94. 25
Engi neeri ng
(€7 BTech El ectri cal 131 128 97.71
and
El ectronics
Engi neeri ng
Gb BTech Mechani cal 92 86 93. 48
Engi neeri ng
&3 BTech 202 199 98. 51
El ectronics
and Communi ¢
ation
Engi neeri ng
Gl BTech Conput er 165 164 99. 39
Sci ence and
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://aitsrajanpet.ac.in/inages/pdf/aboutus/SSS-2019-2020-conpressed. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI L NI L Nl NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Proj ects

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DST 1451702 0



https://aitsrajampet.ac.in/syllabus
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12175_Pass_percentage_1638426737.xlsx
https://aitsrajampet.ac.in/images/pdf/aboutus/SSS-2019-2020-compressed.pdf

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

A Special Talk on I ncubati on centre 11/ 02/ 2020
“1 NNOVATI ON — NEW
ECONOM C CHALLENGES’

Enterprise and Startup I nnovati on and 17/ 07/ 2019
Devel opnent I ncubation Centre
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Aut ormati c P. Kri shna Pavan Enpower 14/ 03/ 2020 | nnovati ve
Sol ar Rai | way Reddy Sol uti ons nodel
Gate Exhi bi tion
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

El ectroni cs and Comruni cati on 1
Engi neeri ng

I nformati on Technol ogy 1
Comput er Sci ence and Engi neeri ng 3
El ectrical and El ectronics 1

Engi neeri ng

Humani ti es and Sci ences 3

Mechani cal Engi neering 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
| nt er nati onal Humani ti es and 44 Nil I
Sci ences

I nt er nati onal Ci vil Engi neering 5 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12175_Research_Fund_1647348917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/12175_Seminars_conducted_1647349231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12175_Awards_won_1647349462.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/12175_Incubation_centres_1647349523.xlsx

El ectrical and
El ectronics
Engi neeri ng

I nt er nati onal

21 Ni Il

Mechani cal
Engi neeri ng

I nt er nati onal

24 Ni Il

El ectroni cs and
Communi cati on
Engi neeri ng

| nt ernati onal

33 Nill

Nat i onal Conput er Sci ence

and Engi neering

29 Nill

I nt ernati onal Conput er Sci ence

and Engi neering

43 Ni Il

I nformation
Technol ogy

I nt ernati onal

19 Nill

| nf ormati on
Technol ogy

Nat i onal

3 Ni |

Humani ti es and
Sci ences

Nat i onal

1 Ni |

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

PRODUCTI ON FROM
DRAI NAGE WATER
USI NG REVERSE
OCSMOSI S TECHNI QUE
AND EFFI ClI ENT
COUNTER FLOW HEAT
EXCHANCGER

Department Number of Publication
Mast er of Business Adm nistration 7
Hurmani ti es and Sci ences 28
I nf ormati on Technol ogy 2
Conput er Sci ence and Engi neering 15
El ectroni cs and Communi cati on 4
Engi neeri ng
Mechani cal Engi neering 1
El ectrical and El ectronics 4
Engi neeri ng
G vil Engineering 1
View File
3.4.4 — Patents published/awarded during the year
Patent Details Patent status Patent Number Date of Award
AN | MPROVED Al R Publ i shed 330216 24/ 01/ 2020
SUSPENSI ON SYSTEM
PORTABLE WATER Publ i shed 336801 13/ 05/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12175_journals_notified_on_UGC_1647348609.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12175_Books_and_Chapters_1647348538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/12175_Patents_published_1647410257.xlsx

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
P.B I nt er nat 2020 Nill Al TS Ni |
Synbi oti c | Chennai ah i ona
or gani sis journal of
search recent
al gorithm t echnol ogy
based and engi ne
sol ution ering(lJRT
for real E)
power | oss
nm ni m zasi
on using
OUPFC
devi ce
A P.B I nt er nat 2019 Nill Al TS Ni |
Superi or Chennai ah i ona
control journal of
t echni ques I nnovati ve
in wnd t echnol ogy
generation andExpl or
system ng engi nee
under grid ring
faults
A PV Dr M Pad I nt er nat 2019 Nill Al TS Nl
nodul e mal al i t ha i onal
i ntegrated journal of
converter i nnovati ve
for t echnol ogy
enhanced p and
erformance expl oring
in energi es
st andal one
and mcro
grid appli
cations
N. Si va I nt er nat 2019 Ni Il Al TS Ni |
I nt egrated |Ram Reddy i ona
schedul i ng j ournal of
of machi ne conput er
s, avgs and I nt egrated
tools in manuf act ur
mul ti i ng
machi ne
FMS usi ng
Ccrow
search
al gorithm
Ef f ect Dr M Pad Lecture 2019 Nill Al TS Ni |
of | oad mal al i t ha notes in
nodel and El ectrica




| oad | evel

Engi neerin

on DG g
pl acenent
by crow
search
al gorithm
Measur em Dr. SW I nt er nat 2020 Nill Al TS Ni |
ent of Tem| Narayana i onal
perature Jour nal of
of the I nnovati ve
Core of Technol ogy
Concrete and
during Pro Expl ori ng
gressive C Engi neerin
onpr essi ve g
Loadi ng
usi ng Tenp
erature
Sensors
Strength T Nar esh I nt er nat 2020 Nill Al TS Ni |
and Kumar i onal
Durability Journal of
Properties I nnovati ve
by Repl ace Technol ogy
ment of and
Nat ur al Expl ori ng
Zeolite Engi neerin
and Fly g
ash in
O di nary
Portl and
Cenent
T Nar esh I nt er nat 2020 Ni Il Al TS Ni |
Assessnent Kumar i ona
and Desi gn Journal of
of Steel I nnovati ve
frame Technol ogy
Structure, and
consists P Expl ori ng
erformance Engi neerin
of g
Connecti on
Joints
wi th Tekla
Staad Pro
Ef f ect T Nar esh 2019 Ni Il Al TS Ni |
of Kumar Mat eri al s
nanosi lica Today: Pro
on ceedi ngs
properties
and
durability
in cement
NR I nt er nat 2019 Nill Al TS Ni |
CGeopol ymer | Gowt hami i ona
Brick by Jour nal of




Usi ng Recent
Fl yash, Technol ogy
GGEBS, and Engi ne
Silica ering
Fume and (1 IJRTE)
Kadapa
Sl ab Dust
View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI Nill Nill Nill NI L
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National Local
At t ended/ Semi 58 236 Nill Nill
nar s/ Wor kshops
Present ed 31 20 Nill Nill
paper s
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy

project

Agency

Consulting/Sponsoring

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Root Cleaning in Al TS-NSS Uni t 2 60
back area of Canpus
I nternational Day Al TS-NSS Uni t 4 120
of Peace- Awar eness
Soci al services Al TSR- NSS Uni t 20 100



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12175_Bibliometrics_1629803619.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12175_Faculty_participation_1630387388.xlsx

at Vontinitta Sree
Rama tenple
I nt ernati onal Al TSR-NSS Uni t 10 100
Yoga Day
Jal a diwas-jal a Al TS-NSS Uni t 15 250
Sakt hi Abhi yan Cvil Engg Dept
Soci al Service at Al TS-NSS Uni t 5 100
Sownyanat haswami
Tenpl e
Wirl d Breast Feed Al TS-NSS Uni t 10 60
week Anganwadi Secretary
Mega Pl antati on Al TS-NSS Uni t 20 600
Pr ogram
Essay Witing Al TS-NSS Uni t 8 120
Conpetition on
| mport ance of
Tel ugu Language
Tel ugu Al TS-NSS Uni t 5 100
Var ot hsaval u

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
District Level W nner-District JNTUA- DLYF 5
NSS Yout h Festi val Level
Uni versity Level W nner - Uni versity JNTUA- ULYF 2
Yout h Festi val Level
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Awar eness Al TS-NSS Uni t I nternational 4 100
Pr ogram Al DS day- Essay
witing
Wonens Day Al TSR- NSS Wonens Day 30 500
Cel ebrations Unit WEC Cel ebrations
Wor | d Breast Al TS-NSS Uni t Wor |l d Breast 6 60
Week feed week
cel ebrations
Clean G een Al TS-NSS Uni t Root Cl eani ng 2 60
at back area of
Canpus
Cl ean and Al TS-NSS Uni t Cl eani ng and 5 120
Green Pl ant ati on
Pr ogram



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12175_Extension_1629888575.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/12175_Awards_for_extension_1647348624.xlsx

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

NI L NI L NI L Nill Nill NI L

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Gernman Center for 23/ 10/ 2019 Training to 80
Engi neering and students in Robotic
Managenent St udi es, Control .

Aachen Cernmany to
establish an
Appl i ed Robot

Control (ARC) Lab

Al C- SKU 09/ 07/ 2019 Technical / Startup 40
conf ederati on an activities
ATAl | ncubation
centre
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

100 39.79

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12175_Students_in_extension_1647349552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12175_Collab_activities_1630387429.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12175_Linkages_1630387498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12175_MoU_1647411351.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12175_augmentation_details_1630408609.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
I NSPROPLUS Partially - 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23749 7093530 400 195888 24149 7289418
Books
35673 9149110 542 265428 36215 9414538
Ref er ence
Books
e- Books 10400 13570 Nill Nill 10400 13570
Journal s 88 209889 4 48143 92 258032
e- 3400 1112638 Nill Nill 3400 1112638
Journal s
Di gital 2348 Nill Nill Nill 2348 Ni |
Dat abase
CD & 2300 Nill Nill Nill 2300 Ni |
Vi deo
Weedi ng 152 47039 Nill Nill 152 47039
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1025 14 1025 14 0 101 19 200 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 1025 14 1025 14 0 101 19 200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/Library/12175_Library_1647349971.xlsx

NI L [ L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
100 92. 32 850 803. 17

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Physi cal, Academic Facilities: Physical infrastructures |ike classroons,
Gal lery, seminar halls, toilets, ladies waiting halls are naintained by the
supervi sor under the supervision of AOs.. To nmintain hygiene the classroons,
sem nar halls, toilets are cleaned twice in a day. Adequate in-house workers
are enpl oyed for nmaintenance on the canpus to clean classroons, staffroons,
sem nar halls and | aboratories. Dustbins are |ocated at appropriate places. For
mai nt enance of electrical works, plunbing are available in the canpus as in-
house workers. Regul ar cl eaning of water tanks, renoving the garbage to
mai ntain cleanliness is done by the workers. Laboratory: Laboratory mai ntenance
s regularly done by the concerned | ab technicians under the supervision of Lab-
i n-charge and the same is recorded in nmai ntenance register. Lab-in charges are
responsi bl e for the safe and snooth functioning of the equi pnents and
facilities. Stock registers and consunmabl es are recorded regularly by the |ab
i n-charges. The record consists of information related to the service of
equi prents, periodical repairs or damaged and the same is submtted by the head
of the departnent to the principal for approval if any. Log books are
mai ntained in each | aboratory to ensure entries and probl ens encountered during
the | aboratory session. Depending on the necessity the service is being done
periodically by the concerned technicians fromthe enterprises or suppliers of
the equi prment. Library: Central Library is automated partially with Inspro plus
software. Software is used to assist the library for operations like
acqui sition catal oguing, circulation, OPAC, stock verification etc. For
procurenment of books, journals, references the reconmendations are called up
fromeach departnment and put forth the same before the library commttee. The
library conmttee recomends the books, references, journals for procurenent.
The central library is also equipped with conputers with internet facility to
access the information digitally. Books are stacked systematically in the
stacks branch wi se separately to ensure easy access for the faculty and
students. The reference books are placed in a section separately for easy
access. The library commttee | ooks after the nmaintenance, procurenent,
di sposal of old versions of the books. The stock registers are properly
mai ntained by the librarian. Sports: Sports utilities are nade avail able for
all the students. Ball Badm nton, Tennis court , Cricket ground, footbal
ground, handball, Volleyball courts are naintained with [ush greenery by the
wor kers under the supervision of physical director. Sports utilities are issued
to the students after depositing the Student ID after the regul ar class work.
Sports conmmittee will |ook after the preparation of schedul es, conducting the
ganmes and sports regularly. The physical director keeps a well-naintained
record of all the sports utilities. Gound staff regularly perforns the nmarking
of the play fields, and nmakes the courts for practice matches. Conputers: The
conputer |aboratories are conpletely maintained by the respective |ab
Technician all ocated for each |aboratory. The stock register, |og books are
mai ntai ned by the |ab technicians under the supervision of a |ab in-charge of
respective departnent. The allocation of |abs for regular academ ¢ works and



NIL

exam nations is conpletely nonitored by the central

conput er

| ab coordi nat or.

https://aitsrajampet.ac.in/images/pdf/Policies%20for%20utilizing%20facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support FI NANCI AL SUPPORT 9 432000
frominstitution
Fi nanci al Support
from O her Sources
a) National Ni |l Ni |l Ni |l
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Pl acenent 25/ 07/ 2019 63 Trai ni ng and
Tr ai ni ng Pl acenment Cel |
Gate O asses 16/ 09/ 2019 276 Depart nent of CSE
Bri dge Course 15/ 07/ 2019 62 Depart nment of
Civil Engineering
Renedi al Coachi ng 20/ 08/ 2019 259 Depart nment of
Civil Engineering
Ment ori ng 10/ 07/ 2019 254 Depart nment of
Civil Engineering
Car eer 12/ 07/ 2019 117 PRADEEP AUGUSTUS
Counsel i ng ASSOCI ATE MANAGER
HR
Car eer 13/ 07/ 2019 117 RASHEED MA
Counsel i ng GENERAL MANAGER HR-
ADM N My HOVE GROUP
HYDERABAD
SkiI'l Devel opnent 17/ 07/ 2019 60 APSSDC
Skill Devel opnent 17/ 07/ 2019 120 APSSDC
Skill Devel opnent 17/ 07/ 2019 120 CATI A

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://aitsrajampet.ac.in/images/pdf/Policies%20for%20utilizing%20facilities.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12175_Scholarships_1647350104.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12175_Development_Schemes_1630394019.xlsx

2019

Canp[ us
Recr ui t ment
Trai ni ng

NIl

91

Nill

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
15 15 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
AVMARA RAJA 135 10 DVART 80 8
BATTERI ES
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B. Tech Civil M Tech(Str
Engi neeri ng | Chadal awada uct ur al
Venkat a Engi neeri ng)
Subbai ah
col | ege of
Engi neeri ng
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
GATE 5
Any O her 25
Any O her 4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Institute 227
Sports Institute 446
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12175_Guidance_1630400466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/12175_Placement_1630400537.xlsx
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level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 W nner Nat i onal 1 Ni Il ABDUL
18701A0102 | KARI MULLA
SHAI K
2019 second Nat i onal Ni Il 1
prize 18705A0231 | K. Sat hi sh
Kumar
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A Student Council is a representative structure for students, through which
they can becone involved in the affairs of the institution, working in
partnership with coll ege nanagenent, staff and parents for the benefit of the
institution and its students. Six different post of students’ council i.e.
Ceneral Secretary, Technical secretary, Cultural Secretary, Sports Secretary,
Magazi ne Secretary and Ladi es Representative are allocated to each depart nent
based on rotation system Each departnent selects their representative from
students and staff for the allocated post. Student representatives fromthe
council take part in various decisions nmaking, academ c and adninistrative
wor ks based on the quorum and neetings at their level. Student nenbers are
i nvol ved in several Technical and Extra-curricular activities at institute and
departnental |evels.. General Secretary |look after all the activities of

student council and take part in taking decisions and will approach the higher
authorities to propose or to solve the issues or problens raised by the
students community through council menbers. Ladies Representative will | ook

after the wonen welfare. |Issues and Problens are solved by decision nmaking.
Sports secretary Tentatively plans the sports schedules in consultation with
the physical director and the sane is placed in the cal endar. The adequacy of
the sports facilities will be addressed by the secretary. Technical secretary
address the students involvenment in various professional body chapters |ike
| STE, ASME, ASCE, |El, |IEEE etc. Also |ook after the national |evel technica
fest “ANNAVACHARYA TALENT MEET” conducted every year to encourage the students
for paper presentations to enhance technical and comrunication skills. Cultura
secretary |l ook after the inplementation of cultural activities as per the
cal endar to the all-round devel opnent of students. Al so Schedules in
coordination with a faculty menber. Magazi ne secretary collects the information
of various activities |ike technical sports, cultural and any other
devel opnments organi zed in the institute and publish the same in the nmagazi ne
twice in ayear. In all the activities students are encouraged to participate
for the inprovenent of |eadership skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Associ ation of Annamacharya Institute of Technol ogy and Sci ences
(AITS) is a registered society (Regd. No: 35/2008, registrar of societies,
Kadapa). The primary objective is to enroll all alumi as nenbers of the
association and facilitating active participation of the alumae in appropriate
activities, events, and initiatives of the Institute. The AITS Al um
Association is an official unit of the Institute with the secondary objective
of facilitating the pleasant and friendly interface to all the AITS al utmae and



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12175_awards_in_activities_1647411623.xlsx

creating a single semantic web of AITS fraternity. The AITS is truly proud of
its brilliant alumi who are currently positioned all over the gl obe and have
di stingui shed thenselves in all spheres of high-end engineering and technol ogy.
Ment or shi p: Alumi are expected to play an active role in voluntary prograns
such as nentoring students in their areas of expertise. Institute is to utilize
the rich experiences of old students and to assist the present students in
securing suitable jobs.

5.4.2 — No. of registered Alumni:

824

5.4.3 — Alumni contribution during the year (in Rupees) :

110500

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice-1: Curriculum devel opnent for new regul ations AITS conmts for quality
at various levels. Anbng them curricul um devel opnent is the nbst crucial one,
whi ch place the students as distinctive. Al the stakehol ders are involved in

desi gning and i npl enmentation of the new regul ati ons which is decentralized
activity. The course coordinators in the departnent consider the Al umi
feedback, Moddel Curriculum given by Al CTE, other renowned universities and
opi nions of industry experts in the sane area for fram ng the syllabus. The
proposed syl labus is forwarded to the Departnent Advisory Board(DAB) for
approval . The Departnent Advi sory Board di scusses deliberately and the
recommends the same to the chairman of Board of Studies. The chairman of Board
of Studies, experts fromvarious bodi es discusses deliberately and brought up
with the recommendations for finalizing the curriculum The fornul ated
curriculumis reviewed by the Academic Council and if it is satisfactorily nade
then it will be sent to the governing body for their final approval. |If the
curriculumis not satisfactorily made then it will be sent to Board of Studies
for revision. The entire process is conpletely decentralized i.e.,
participative bottomup approach is followed so as to enable all the
st akehol ders in decision nmaking. Practice -2: Leadership abilities and
Participative nmanagenent: The students, faculty are involved in various
comrittee to work effectively and to take appropriate decisions and to acquire
managerial skills. Student Council play an inportant role in the conduct of
events related to technical, sports and cultural activities where students are
i nvol ved in decision making and indirectly helping themto acquire |eadership
skills. The technical commttee organizes the event titled “ATM every year for
encouragi ng the students to display their stuff. The technical secretary
consi sts of nmenbers from students and organi zes the events under the gui dance
of teaching and non-teaching staff of college. The cultural secretary conducts
various conpetitions throughout the year for encouraging the students in
consultation with a faculty coordinator. Sports secretary in consultation with
the physical director plans and schedul es the sports throughout the year.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The program curri cul um devel opnment
committee constitutes the chairman of
the board of studies, university
nonmi nee, subject expert and nenbers
fromthe departnment considers the
feedback fromthe faculty, students,
parents, alummi, industry experts and
st andards proposed by professiona
bodi es and Model curricul um proposed by
Al CTE. Based on the feedback the
recomrendati ons are proposed and
presented to the Board of Studies. The
chai rman of Board of Studies, experts
fromvarious bodi es di scusses
deli berately and brought up with the
reconmendations for finalizing the
curriculum The formul ated curricul um
is reviewed by the academ ¢ council and
then sent to the governing body for the
final approval.

Teachi ng and Learni ng

The instructional conprises of both
| CT and traditional nethods. The
classroons are facilitated to the new
nodes of teaching and | earning. The
focus is made on Student centric
approach by involving the |earners
participate actively. The faculty
menbers are trained on ICT
nmet hodol ogi es. The faculty nmenbers are
al so encouraged to attend faculty
devel opnent programres, wor kshops,
sem nars to cope up with the
t echnol ogi cal advancenents in their
respective field. Participative
| earning nethod is adopted for
ef fective | earning.

Exam nati on and Eval uati on

To maintain the efficacy in the
conduct of exam nations and eval uati on,
two sets of questions papers are set by

out si de subj ect experts fromreputed
institutions approved by the Board of
studies. 30 of the marks are allocated
as internal marks through Conti nuous
eval uati on which are evaluated by the
respective faculty and 70 marks are
all ocated to Senester end exam nati on.
The senmester end exam nation eval uation
is done by external subject experts
identified by the chief controller of
exam nations fromtine to tine.
Reval uation facility is provided to the
students. Internal Scrutiny is done
after the external evaluation for the
di screpancies’ in the interest of the




students not to lose their credibility.

Research and Devel opnent

A research commttee is placed in
forth to notivate the faculty towards
research for the holistic devel opment
of the institute. The commttee al so
organi zes wor kshops on paper
publishing, effective paper witing
skills etc., Research proposals are
prepared and send to the funding
agencies |ike DST, SERB, DBT etc.
Encouragi ng the students to work on new
i deas and nmaking themrealistic through
publ i shabl e papers. Financi al
assistance is provided for the faculty
to attend the conferences for
presenting the papers.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Central library has a | arge
col I ection of books, journals,
conpetitive exam nation books
inspirational talk on various
di sci plines covers enployability and
academ cs. Library also consists of
nyt hol ogi cal and encycl opedi a books for
access to students. Issues and returns
of the books are conpletely
computerized. It also collects rare
books, manuscripts, special reports to
benefit the students and faculty for
their know edge enhancenent. Every
departnent is provided with LCD
proj ectors, and overhead projectors to
enabl e | CT nethod of teaching. Al the
departnments and various functioning
units are provided with all the
required infrastructure facilities |ike
cl assroons, seminar halls, faculty
rooms, girls waiting halls, and
| abor at ori es.

Human Resource Managenent

Faculty menbers are recruited as per
the norns of AICTE. Faculty nenbers are
al so involved in admnistrative works
wher ever necessary. Faculty nenbers are
encouraged to attend workshops, faculty
devel opnent prograns, short term
courses and conferences.

Industry Interaction / Collaboration

Wor kshops and sem nars are being
organi zed to the students in
col l aboration with industry. Students
are encouraged towards internships to
get a real tinme work experience.
Industrial visits are schedul ed
periodically. Industry people are also
participating in the devel opment of
curriculum wherever it is possible.

Adm ssion of Students

Admi ssi on of students into the
institute for both undergraduate and




post graduate are based on the conmon
entrance tests conducted by the
CGover nnent of Andhra Pradesh |i ke,
EAMCET for undergraduate and PGECET
| CET. Seats in each programre in the
institute are classified into two-
categories i.e., Category-A and
Category-B. Category —A seats | eading
to a total of 70 shall be filled
t hrough counselling as per rank secured
by the candidate in the common entrance
test | eading Category-B seats |eading
to a total of 30 shall be filled by the
institute as per GOs issued by
Gover nnent of Andhra Pradesh.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

I nportant information is dissem nated
t hrough SM5 for all the stakehol ders.
Noti ces and circulars are placed in the
website for the information and al so
di splays on LCD TV in the main
buil di ng. Students select the elective
subj ect through Googl e forns.

Exam nati on

Exam nati on schedul es are di spl ayed
in the Institute website. Exam nation
Fee paynent is made online. After the
eval uation the marks are conputerized
and the results are automated to the

institute website.

St udent Admi ssi on and Support

I nformati on on Acadeni ¢ cal endar,
Course curriculumand tinetables are
di spl ayed in the website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

V. Ravi Kunar

Recent Trends

in Pure and
Appl i ed

Mat hemat i cs

NI L

2500

2019

N. Ananda
Reddy

| CASET- 19,
Advances in
Sci ence,
Engi neeri ng and
Technol ogy

NI L

2500

2019

M Uma
MAheswar

Recent Trends

in Pure and
Applied

Mat hemat i cs

NI L

1730




2019

S Harinath
Reddy

I nt er nati onal
Conf erence on
Mat hemat i cal
Sci ences and
Appli cations

NI L

3000

2019

C. Madana
Kunar

Reddy

| nt er nati onal
Conf erence on

Smart Conputi ng

and Contro
syst ens

NI L

2970

2019

P Chandra
Reddy

Recent Trends

in Pure and
Applied

Mat hemati cs

NI L

1830

2019

K

Babu

Ranmesh

Recent Trends
in Pure and

Applied
Mat hemat i cs

NI L

1980

2019

S. Harinath
Reddy

Recent Trends

in Pure and
Applied

Mat hemat i cs

NI L

1610

2019

K. Rohi ni

I nt ernati onal
Jour nal of
Furture
Revol ution in
Comput er
Sci ence
Conmuni cati on
Engi neeri ng

NI L

3000

2019

T. N. Ranganat ham

I nternational
journal of
| nnovati on
Technol ogy
Expl ori ng
Engi neeri ng

NI L

5000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Bl G DATA NI L 16 Ni |
ANALYTI CS 18/11/2019 |30/ 11/ 2019
AND
MACHI NE
LEARNI NG
2019 NI L Hands on Nill 4
program on |22/ 07/2019 |22/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12175_Faculty_Emp_1630401622.xlsx

M cr oproce
ssor
nt erfacing
trainer
kits

and |

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Bl G DATA
ANALYTI CS AND
MACHI NE
LEARNI NG

16

18/ 11/ 2019

30/ 11/ 2019

13

Expl ori ng
Aut ocad
software for
drafting and
desi gn

10

11/11/ 2019

21/ 11/ 2019

11

CF ELECTRIC
DRI VES

FUNDAMENTALS 4

29/ 07/ 2019

20/ 09/ 2019

54

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

274

274 130

130

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Medical and
Maternity | eaves are
sanctioned for the
faculty. 2. Financial
support is provided for
faculty attendi ng
conferences and
wor kshops. 3. Wl -
equi pped Sports
facilities are provided.
4. RO drinking water
(Cool ) at various
| ocations 5. Recreation
center is provided for
the faculty. 6. Medica
facility with qualified
staff in the institution

1. Training progranmes
are offered for the non-
teaching staff for
know edge enhancenent 2.
Medi cal and Maternity
| eaves are sanctioned for
the staff. 3. EPF
facility for Non-teaching
staff. 4. Full tine
Medical facility with
qual i fied Doctor and
nursing facilities are
availabl e in the
institution and an
anmbul ance is avail abl e.
5. Wl | -equi pped Sports
and Gymfacilities are
provi ded. 6. RO drinking
wat er at various
| ocati ons.

1. Full tinme Medical
facility with qualified
Doct or and nursing
facilities are avail able
in the institution and an
anbul ance i s avail abl e.
2. Well equipped Sports
and Gymfacilities are
provided 3. RO dri nking
wat er at various
| ocations. 4. Financial
Assi stance is provided
for participation in any
t echni cal events,
projects etc.



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12175_Development_training_programmes_1647411999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12175_Training_Programmes_1630401919.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and external audits are carried for all the financial activities
during the financial year. The accountant mmintains all the financia
statenments and subnmits themto the requested authorities as when required. The
internal Audit commttee consists of 05 nenbers. Internal Audit conmittee
verifies the bank account transactions, |edgers, bills, cashbook, cash flow and
vouchers physically. The overall record will be shared with the finance
comrittee. An Annual external audit is done by a chartered accountant and the
reports are submitted to the managenent. The finance comrittee ratifies the
reports during the finance commttee neetings conducted every year. The remarks
rai sed by the auditor are conplied with in the stipulated tinme. The funds
received fromthe governnment and ot her agencies are audited and the reports are
sent to the fundi ng agencies as per the guidelines.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No Nl Yes Institute
I nt ernal Audit
Commi ttee

Adm ni strative No Nl Yes Institute
I nt ernal Audit
Commi ttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. A nmeeting of Parent — Teacher is conducted once a Year. Feedback on
curriculumand facilities is taken in prescribed format fromthe parents and is
anal yzed for further inproverment. 2. Student nmentoring and details of the ward
wi Il be shared to the parents through nmentors. 3. Monthly Attendance reports of
their wards are sent to the parents through post. 4. Mentors Personally make a
calls to the parents to informabout internal marks and external marks of their

war ds.

6.5.3 — Development programmes for support staff (at least three)

1. Skill devel opnent programes are offered to the staff at no cost. 2.
Encouraged to inprove the qualification through continuing education or
di stance education . 3. Well Equi pped Sports and Gym activities.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Proposed to apply for NBA Accreditation for the eligible branches 2.




progranmres |ike workshops,

Participation in NIRF ranking 3. Proposed to increase the nunber of outreach
conferences to inprove the quality in education

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Guest
| ecture on R
ehabilitatio
n
Engi neeri ng
and Study of
Cochl ear

| mpl ant

06/ 07/ 2019

06/ 07/ 2019

06/ 07/ 2019

70

2019

Wor kshop
on
| ndustri al
Robotics

15/ 07/ 2019

15/ 07/ 2019

20/ 07/ 2019

80

2019

Worl d
Space Week

04/ 10/ 2019

04/ 10/ 2019

06/ 10/ 2019

300

2020

Recent
Trends in
El ectronics
| ndustry

18/ 05/ 2020

18/ 05/ 2020

23/ 05/ 2020

35

2019

An
Awar eness
Program on R
esponsi bilit
i es of
students in
the society

04/ 10/ 2020

04/ 10/ 2020

04/ 10/ 2020

250

2019

Orientation

program for

first year
st udent s

21/ 08/ 2019

21/ 08/ 2019

21/ 08/ 2019

300

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12175_Quality_Initiatives_B_1647412687.xlsx

Cel ebrations

Yoga Day 21/ 07/ 2019 21/ 07/ 2019 60 40
Awar eness on 01/ 08/ 2019 07/ 08/ 2019 40 20
Breast Feedi ng
I nt ernati onal 01/ 12/ 2019 01/ 12/ 2019 60 40
Al DS Day- Essay
Witing
District 20/ 01/ 2020 20/ 01/ 2020 90 110
Level Youth
Festi val
Nat i onal 25/ 01/ 2020 25/ 01/ 2020 100 150
Vot ers Day
Wnen' s day 08/ 03/ 2020 08/ 03/ 2020 500 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

500kW
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes Ni |l
Ranp/ Rai | s Yes Ni Il
Physical facilities Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 4 4 01/07/ 2 11 Pl ant at Envi ron 660
019 i on mental Pr
program |otection
2019 1 1 22/ 07/ 2 01 Jal a Di | mporta 265
020 was-Jal a nce of
Sakt hi Wat er har
Abhi yan vesting
and wat er
resources
2019 1 1 21/ 09/ 2 01 I nt erna 210
019 ti ona day |Awar eness
of Peace- | on Peace
Awar eness
2020 1 1 20/ 01/ 2 01 332
020 Di strict |Awareness
Level on Youth
Yout h Festi val
festival




2020 1 1 25/ 01/ 2 01 | nporta 270
020 Nat i onal nce of
Vot er s Vot i ng
Day
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
A Tal k on “Universal 28/ 08/ 2019 Annarmacharya I nstitute
Human Val ues and Et hics” of Technol ogy and

Sci ences, Rajanpet held a
personal ity devel opnment
programre titled
“Uni versal Human Val ues
and Ethics’ on 28th
August 2019 in its
canpus. Sri
Bodhanmayananda Swamij i,
Director, Vivekananda
Institute of Human
Excel | ence, Hyderabad
delivered a talk on the
thene of the progranme.
He said that know edge is
power, know edge al one
can nmake us perfect and
fearl ess. The Swam
Vi vekananda Centre for
Human Excel | ence at the
institute was al so
i naugurated by Swamji.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

NI L Ni | Ni | Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Al TS nakes the canpus an ecofriendly. The canpus is fully noderated with a | ush
green environnent which is conducive for teaching and | earning process. The
following initiatives are taken by the institute to nake the canpus
ecofriendly. 1. Pedestrian roads are provided in appropriate |ocations. Vehicle
parking is provided at the entrance of the canmpus nmain gate so as to enable the
nmenbers to use pedestrian roads. 2. Plastic free canpus: Usage of the plastic
is reduced to a great extent by inculcating awareness anong the faculty and
students. 3. Al the sports arena is conpletely naintained with a lush green
aesthetics. 4. Water Harvesting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Title: Inplenentation of Qutcone Based Educati on approach
bj ectives of the Practice: To assess students |earning and effectiveness of
all educational and operational activities Context: In the OBE nodel, outcone
assessnent plan is prepared and infornmed to all stakeholders. It has defined

st andards of Performance and acadeni ¢ expectations fromstudents in the form of



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12175_Inclusion_1647350823.xlsx

| earni ng outcones at course level and Progranme |evel. The Practice: A set of
graduate attributes are defined and aligned at all levels. The statenents of
| earni ng outcones are articulated fromthe graduate attributes. The |earning
out cones are defined for all Programmes and courses using nmeasurable action
verbs (bl oons’ taxonony) to assess students’ learning at the end of the
Programme and course respectively. These outconmes are assessed by using at
| east one direct and one indirect assessnent tool. Attainment of outcone
i ndi cates that the corresponding PEO is achieved. As these objectives flow from
University level to domain, institution and Programme |evel, and achi evenent of
PEO i ndi cates the correspondi ng objective at all levels is nmet. Some of the
assessment tools are developed online and the results are reported in the
standardi zed format donmai n-w se. Based on the results of inplenentation of
out come assessnent, gaps are identified. The whol e process is taken care of by
t he progranmre assessnment committees constituted at the departnent and
institutional |evel for the purpose. Evidence of Success: It helped in
identifying the areas of inprovenent in diverse aspects of teaching and
| earni ng Departnments proposed action plan in their inplementation report for
i mprovenents in teaching pedagogy, infrastructure, |earning resources,
facilities and support systemetc., which also served as an input during the
Programe review and strategic planning of the institute. Problenms encountered
and resources required: Training of faculty to devel op franework for alignnent
of PEGs with university objective and mission. Best Practice 2: Title of the
practice: Learner Centric Pedagogy on Self-Learning Objectives of the practice:
e To inprove the technical and comunication skills of a student ¢ To apply the
know edge and skills for better comruni cation and sol ve societal and industrial
rel ated problens. ¢« To get placed in nultinational conpanies The context: The
context of this practice is to facilitate the students an environment of Self-
learning at different phases through their curriculum The flexibility in pace
of learning on their own to inprove the skills is an opportunity given for the
students. Language |abs are provided as an audit course in the curriculumto
i mprove the conmunication of the students. The practice: The designed
Curricul um encourages the students towards self-I|earning. The pedagogica
approach fromteacher centric learning is changed to | earner centric approach
through the senminars and library hours for self-learning. Usually as per the
curriculumthe students have to present the senminars as per the schedul e given
by the faculty at the starting of senester. The selection of topic for the
sem nar presentation is preferably fromthe reputed journal papers. After
finalizing the topic, the student will go through the journal paper thoroughly
for effective presentation during the senminar. This nmakes the student to
enhance the know edge by studyi ng and understandi ng deep the current
devel opnments in the field which is published in the formof journal paper. As
t he papers are high standard and comuni cated the content in a nore effective
way, the students are in a position to identify the problens and make use of
the grammar nore effectively for the presentation. The students are encouraged
to talk about any topic in the last five mnutes of the last hour of norning
and afternoon sessions. This practice famliarizes the students for the
ef fective use of the stage without any fear during the sem nar presentations.
Evi dence of Success: Follow ng this approach continuously enhances the
confidence of the students as their comrunication is inproved a |lot. The self-
| ear ni ng approach enables the students to identify the problemfor their
project work in the final year in a nore easy manner and results in the
publications or innovations quite a few. The evi dence of success in observed in
increase in the placenents and the conments fromthe enpl oyers about the
students and their communication during the interviews. Problens Encountered
and Resources required: Students admitted at this institute are nostly from
rural areas so self-learning right fromfirst year onwards is a bit tough job
for them Constant notivation and continuous efforts are done by the faculty
for betternent yet few students are not turned in for self-growh. The fear of




speaking in front of the people is a big problemfor the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://aitsrajanpet.ac.in/inmages/ pdf/Best %0Practi ce¥202018-21. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness to Vision Institution was established in the year
1998 by “Annamacharya Educational Trust” with the notto “Vidwan Sarvatra
Puj yat he”. The watchwords of the trust are “Educators are worshi pped
everywhere” which resenbles the inportance of education for the students from
rural areas. The institution had a vision of enlightening the students com ng
fromrural areas. The vision of the institute is “W inpart futuristic

technical education and instill high patterns of discipline through our
dedi cated staff who set gl obal standards, meking our students technologically
superior and ethically strong, who in turn shall inprove the quality of life of

the human race”, which consists of four aspects essentially: d obal Standards,
Technol ogi cal ly superior, ethically strong and discipline. Though Education is
its primary duty which is fulfilled through discipline is the key aspect
focused in the institute. Qur |eadership firmy believes that know edge
acquisition, together with personal growh and devel opnent, is the central part
of students’ education. The aimis to create lifelong | earners not only
possessi ng higher |evel academ c skills but also excellent transferable skills
and appropriate graduate attributes. Since the inception in 1998, we practiced
and nurtured exenplary teaching and | earning nethodol ogies to achieve this aim
Teachers are enpowered through training prograns, workshops and innovative
research and devel opnent. After UGC granted Autonony in 2011, we designed and
devel oped our own curricul um wherein academnmi ¢ and co-curricul ar prograns
meticul ously inducted to engage student’s mind, stinulate their understanding
beyond their self-inposed limtations. W paid attention to align the culture
of the institution, the curriculum the co-curriculumand the sense of canpus
community. Qur distinctive teaching nethodol ogy strengthened with student-
centric educational activities, plays catalyst and encourages students to |earn
and apply knowl edge in real life. The significance of traditional dinmensions of
teaching and | earning to shape values, identity, and purpose in a student is
not forgotten. Instead, practice of active and engaged pedagogi es such as
servi ce | earning, problembased |earning, experiential |earning, collaborative
| earni ng, group discussions and public speaking, have been found to be
effective in nolding a budding engineer into a versatile individual. These
practices are effective not only in supporting academnic |earning, but also
| earning noral and civic engagenent in students. Interaction with peers during
synposi a and technical fest has been a vital aspect of education experience of
our students. Exposing students to new experiences and perspectives — whet her
in the classroom field trips, educational tours — and providing opportunities
to listen to industry experts and em nent personalities during special talks
of fer powerful |earning experiences that shape student’s all-round devel opnent.
Val ue- added courses such as Gender Sensitization, Professional Ethics and Human
Val ues, Stress Managenent in the curriculumalso influence students’ attitudes
and awareness of self, their roles and responsibilities in society. Students
experience personalized | earning and our distinguished faculty menbers offer
right balance of |earning conbined with practical know edge. Qur efforts are
towards hel ping students not only to thrive in volatile times, but also attain
i ndi vi dual excellence. Al said and done, an institute needs a visionary
| eadership to pronote holistic student devel opnent as the



https://aitsrajampet.ac.in/images/pdf/Best%20Practice%202018-21.pdf

Provide the weblink of the institution

https://aitsrajanpet.ac.in/innges/pdf/lnstitutional %00 stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

To sign MoU s with foreign universities for student exchange and faculty
exchange for research: Collaborations are the nost inportant in the technical
institutes. Though the institute has MoUs with the industry for various
activities related to students yet the collaboration with a foreign university
mar ks the potential devel opnent of the institute. In the future there is a desire
to sign MoUwith foreign universities for student exchange and faculty exchange
for research which enriches the research activities in the institute and |leads to
quality publications in high inpact factor journals. To increase the nunber of
short term courses, workshops, Faculty devel opnment prograns under various
departnents: Continuous learning is the essential feature of any educationa
institute to keep up with the advancenents in the Science and technol ogi ca
fields. Curriculumis revised for every two years to facilitate the students of
this institute to neet the requirenents of industry/ Milti-national conpanies/

d obal market. However the limted resources unable to fetch the energing areas
in the curriculuns so to bridge the gap between the curriculum and current

devel opnents several prograns |ike short term courses, FDPs, workshops are
organi zed every year. There is a need to increase the prograns to neet the
requi renents of the industry/ Conpani es.
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